
ŎƘŀƴƎŜΩ ǘƘŀǘ ǘƘŜ Ŧƛƴŀƭ C!a9 
recommendations address. Dr. 
Alexander is committed to 
making changes that will en-
courage scholarship and teach-
ing within the department, and 
we encourage all faculty to 
read the FAME recommenda-
tions and send  
(continued on page 2) 

Based on recommendations 
from the Department of Medi-
cine Executive Committee, Dr. 
Alexander, Chair, and Dr. Kathy 
Griendling, Vice Chair of Fac-
ulty Development, created a 
committee to address how 
teaching and clinical scholar-
ship could be further devel-
oped in the department.  
 
The FAME (Fostering the Aca-
demic Mission in the Emory 
DOM) committee, as it has 
come to be known τbegan 
meeting one year ago and re-
cently presented its recom-
mendations to departmental 
leadership. An executive sum-
mary was sent to faculty in 

early February 2008.   
 
Overall, the recommendations 
have been well received by 
leaders in the department.  In 
order to get additional input, 
Dr. Alexander scheduled town 
hall meetings at multiple sites 
to hear from the diverse and 
large faculty within the depart-
ment.   
 
The work of the FAME task-
force marks a milestone in the 
continued growth of the DOM 
and its goal to be one of the 
very best Departments of 
Medicine in the country. The 
attainment of this goal is un-
ŘŜǊǎŎƻǊŜŘ ōȅ ǘƘŜ ΨŜǾƻƭǳǘƛƻƴ ƻŦ 

Looking forward with FAME 

Project SEED    - How can YOU grow? 

Last year the Department of 
Medicine conducted a staff sur-
vey. Respondents expressed  a 
strong desire for developmental 
assistance and guidance directed 
specifically towards staff.   Based 
on that feedback, Project SEED 
(Staff Education, Enrichment and 
Development) was formed with a 
mission to foster and encourage 
the professional development of 

staff, as well as strengthen the 
sense of community within the 
DOM, by providing learning op-
portunities, assisting in skill de-
velopment and enhancing com-
munication.  The committee is led 
by Elizabeth Kimberl, HR Director 
with assistance from Anne 
Nguyen, Administrative Fellow 
and is comprised of three sub-
committees - Communication, 

Retention and Training. Each 
subcommittee has 3-4 core mem-
bers, with representation from 
across the divisions.  
 
The committees are in full swing 
and are making great progress 
with their charges. The Communi-
cation group has kicked off the 
launch of the website with a raf-
ŦƭŜ ŀƴŘ Ƙŀǎ ŎǊŜŀǘŜŘ ŀ άōǊŀƴŘ  
(continued on page 2) 
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Coming together is a   
beginning.  Keeping  
together is progress.   
Working together is 
success.   
 
~Henry Ford 
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comments or suggestions to him.  As we move into implementation, we hope 
you will let us know which of the recommendations should be a priority.  The 
9ȄŜŎǳǘƛǾŜ {ǳƳƳŀǊȅ ƛǎ ŀǾŀƛƭŀōƭŜ ŀǘ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ aŜŘƛŎƛƴŜΩǎ ǿŜōǎƛǘŜ http://
www.emory.edu/. More information will be available as we prepare for the next 
academic year, September 1, 2008.   
 
Our thanks go to Erica Brownfield and Frank Anania, who co-chaired the com-
mittee and the entire FAME committee -.  Patrick Bowen, Javed Butler, Yvette 
Cua, Dan Dressler, Manuel Eskildsen, Juliet Mavromatis, Derek Miller, Mark Mul-
ligan, Susmita Parashar, Lynn Schlanger, Habib Samady, David Schulman and 
Mohammad Wehbi. 
  
  Frank Anania, MD Associate Professor. Digestive Diseases   
  Erica  Brownfield, MD, Associate Professor, General Medicine 

co-worker to time management 

to having a negative outlook..   

By recognizing these fears and 

naming them, you can develop 

ways to combat them.  Leah 

asked everyone to determine 

their core values and take the 

άр 5ŀȅ ¢ŀƪŜ /ƘŀǊƎŜ /ƘŀƭƭŜƴƎŜΦέ   

A challenge is laid out each day 

regarding how to take charge of 

your life, and it is up to each 

person to determine their own 

άƳŀƴǘǊŀέ ƻǊ ǇŀǘƘ ŀǎ ǘƻ Ƙƻǿ 

Project SEED held its first Lunch 

and Learn on March 26 with 

Leah Henderson, Personal and 

Professional Development 

/ƻŀŎƘ Σ ǎǇŜŀƪƛƴƎ ŀōƻǳǘ ά¢ŀƪƛƴƎ 

/ƘŀǊƎŜ ƻŦ ¸ƻǳǊ [ƛŦŜΦέ   [ŜŀƘ 

challenged the audience to 

ǘƘƛƴƪ ŀōƻǳǘ ǘƘŜ άƳƻƴǎǘŜǊǎέ ƻǊ 

fears in their lives that stopped 

them from achieving those 

things that mattered the most.  

These fears take many shapes 

and could range from a difficult 

they will, on that day, over-

come the challenge.  The ses-

sion was very well received and 

well attended.  The survey re-

sults were extremely positive 

with comments such as, ά²ƻǿΣ 

I will never forget this session, it 

Ƙŀǎ ǘǊǳƭȅ ƛƴǎǇƛǊŜŘ ƳŜΦέ ά¢Ƙƛǎ 

session really exceeded my ex-

ǇŜŎǘŀǘƛƻƴǎΦέ  

FAME ñ continued... 

Project SEED ñ continued... 
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Attendees at our first Lunch 

and Learn 

Quick Look 
 

Project SEED Lunch and 
Learns 

 
May 7 

Personal Safety  
 

June 18  
De-stressing Your Life 

 
July 30  

Crucial Conversations  
 
All held at SOM Rm. 170A 

from 12-1pm 

ƛƳŀƎŜέ ŦƻǊ tǊƻƧŜŎǘ {995 ǿƘƛŎƘ 
will be used in all its marketing 
materials for upcoming events.  
The Retention team debuted 
their Lunch and Learn series on 
March 26 with Professional and 
Personal Development Coach 
Leah Henderson presenting 
έIƻǿ ǘƻ ¢ŀƪŜ /ƘŀǊƎŜ ƻŦ ¸ƻǳǊ 
[ƛŦŜέΦ  Lǘ ǿŀǎ ŀ ƎǊŜŀǘ ǎǳŎŎŜǎǎΗ 
tƭŜŀǎŜ ǎŜŜ ǘƘŜ άvǳƛŎƪ [ƻƻƪέ ōƻȄ 
on page 2 for information on the 
other sessions.  They are also 

planning an Awards and Rec-
ognition luncheon later this 
year and creating a formal 
Staff Awards program. The 
Training team is working on a 
new hire buddy system as well 
as division specific orientation 
to ensure a smooth transition 
for our new staff .  Addition-
ally they are developing ways 
to improve the performance 
evaluation process for staff 
and managers in terms of 

training and timely feedback.   
 
Please be on the lookout for 
our emails and flyers updating 
you on upcoming events. For 
more information on our com-
mittees and events, check out 
our website (http://
medicine.emory.edu/
staff/.index.cfm).  If you are 
interested in volunteering for 
any of our initiatives, please 
contact us at  
seed@emory.edu. 

hŦŦ ǘƻ ŀ ƎǊŜŀǘ ǎǘŀǊǘΗ tǊƻƧŜŎǘ {995Ωǎ мǎǘ [ǳƴŎƘ ŀƴŘ [ŜŀǊƴ 

Announcing é. 

 

Department of Medicine  
Faculty Awards  

 
View details on DOM Faculty 
Development website at  
http://medicine.emory.edu/
faculty/  

http://www.emory.edu/
http://www.emory.edu/
http://medicine.emory.edu/staff/index.cfm
http://medicine.emory.edu/staff/index.cfm
http://medicine.emory.edu/staff/index.cfm


The Atlanta Clinical and Translational Science Institute marks a new chapter in Emory University's long history as a clinical and translational 
research center of excellence.  Emory partnered with Morehouse School of Medicine, Georgia Institute of Technology, Kaiser Permanente of 
Georgia and Children's Healthcare of Atlanta to form a city-wide Institute.  The A-CTSI was one of 12 CTSAs funded September 2007, and is one 
of 24 centers nationally, and only one of three  in the southeastern United States.  Dr. David Stephens, Vice President for Research in the 
WHSC, serves as the Principal Investigator of this Institute, and Drs. Jeff Sands and Arlene Chapman serve as Co-PIs. (http://www.actsi.org) . 
 
What can the Atlanta-CTSI do for you as a faculty member of the Department of Medicine? 
The A-CTSI provides a cohesive, supportive research infrastructure to clinical and translational Emory investigators in the areas of: 1) research 
education, training and career development; 2) community engagement and participatory-based research; and 3) scientific discovery and 
translation.  Each program is designed to facilitate, support and enhance clinical and translational investigators.  Below is a list of programs 
and contact information.  Please visit the Faculty Development website at http://medicine.emory.edu/faculty/ for more information on each 
specific program.  
 

Clinical Interactions Network (previously our GCRCs):       Contacts - Debora Clem, dclem@emory.edu or  Tedra Flynn,  
 tflynn2@emory.edu  

Research Design and Biostatistics: Contact -  Michael Kutner, PhD, mkutner@sph.emory.edu  

Research Education Training and Career Development (previously the Emory K30 and K12 programs) - Contact: Cheryl Sroka,     
 csroka@emory.edu  

Pilot and Collaborative Translational and Clinical Studies (PiCoTracs) - www.urc.emory.edu/urc_actsi.cfm  - Contact:   Robert Taylor, 
 MD, rntaylo@emory.edu 

Community Engagement - Contacts: Dan Blumenthal, MD, MPH, dblumenthal@msm.edu; Karen Glanz, PhD, MPH, kglanz@emory.edu 

Ethics Regulatory Knowledge Support - Contacts: Tedra Flynn, tflynn2@emory.edu or John Banja, PhD, jbanja@emory.edu 

Translational Technologies -  Contact : Deb Smith, deb.smith@emory.edu 

Biomedical Informatics -  Contact: Circe Tsui, ctsui2@emory.edu or Neeta Shenvi, nshenvi@sph.emory.edu 
 
As the CTSA national program grows, more opportunities for utilizing resources from other CTSA's throughout the country will become avail-
able.  We look forward to the growth of the A-CTSI at Emory  and its partner institutions. Participation of clinician scientists and investigators 
from the DOM will play a crucial role in the success of the A-CTSI.       
        Jeff Sands, MD, Division Director,  Nephrology  

              Arlene Chapman, MD, Professor, Nephrology  

The Atlanta Clinical and Translational Science Institute (A-CTSI) 
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    On January 28th the FDHA (Fulton Dekalb Hospital Authority) approved the lease agreement that  
    handed over daily operational control of the Grady healthcare system and opened the door to a 
public and private sector bailout. At the same session,  Mr. Otis Story, who had been the Grady CEO for  8 months, was terminated and 
Pamela Stephenson, the Chair of the Board, was appointed Interim CEO. Fulton and Dekalb counties both voted in favor of this resolution 
at February sessions, with the  final approval  on March 1st. On  March 14th, the FDHA appointed the 17 member Board who will assume 
ŎƻƴǘǊƻƭ ƻŦ ǘƘŜ Řŀƛƭȅ ƻǇŜǊŀǘƛƻƴǎ ƻŦ ǘƘŜ ƘƻǎǇƛǘŀƭΦ  ¢ƘŜ ƴŜǿ .ƻŀǊŘ ƛƴŎƭǳŘŜǎ  ǎƻƳŜ ƻŦ !ǘƭŀƴǘŀΩǎ Ƴƻǎǘ ǊŜǎǇŜŎǘŜŘ ōǳǎƛƴŜǎǎ ŀƴŘ ŎƻƳƳǳnity lead-
ŜǊǎ ŀƴŘ ǊŜŀǎǎǳǊŜǎ Ƴŀƴȅ ƻŦ ǳǎ ǘƘŀǘ ǿŜ ŀǊŜ ƻƴ ǘƘŜ άǊƻŀŘ ǘƻ ǊŜŎƻǾŜǊȅέΦ  CƻǊ ƳƻǊŜ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ǘƘŜ .ƻŀǊŘΣ ǇƭŜŀǎŜ Ǿƛǎƛǘ  http://
projects.ajc.com/gallery/view/metro/atlanta/gradyboard0314/. 
 
Grady certainly has a much brighter future, but there is still much to be done.  Following are some particular individuals who deserve our 
thanks for their efforts in saving Grady. Mike Johns, Tom Lawley, William Cassarella, Art Kellerman and John Fox deserve special recogni-
tion for their vision and dedication to Grady.  We also want to recognize the work of HealthSTAT (http://www.healthstatgeorgia.org/).  
This organization, comprised by more than 200 students from Emory, Morehouse, Mercer, and other school throughout the State, did a 
ŦŀƴǘŀǎǘƛŎ Ƨƻō ǿƛǘƘ ǘƘŜƛǊ άDǊŀŘȅ ƛǎ ±ƛǘŀƭέ ŎŀƳǇŀƛƎƴΦ hǾŜǊ ǘƘŜ Ǉŀǎǘ ƳƻƴǘƘǎ ǘƘŜǎŜ ǎǘǳŘŜƴǘǎ ǿƻǊƪŜŘ  tirelessly to lobby on behalf of Grady 
Hospital. They mailed postcards, handed out buttons, met with legislators and attended numerous county commission meetings to make 
their presence known.  Two of their members, Kate Neuhausen, a fourth year medical student and Andy Kobylivker,  a third year medicine 
resident were recently recognized by the Georgia chapter of the American College of Physicians for their work on saving Grady.   
              
          Carlos del Rio, MD, Vice Chair of Grady 
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